


 

Partners are eligible for wage subsidies for work-integrated learning WiL) opportunities.  

o WIL opportunities must be embedded in course or program design and engage a third-party 

partner.  

o All partners are required to apply for financial support. The requests must be coordinated and 

approved with the Experiential Learning unit before posting the position for student 

engagement and the student being hired. 

o Subsidies must be coordinated with the Experiential Learning unit  

o WIL wage subsidies are funded at minimum wage + Mandatory Employment Costs (MERCs – 

Employment Insurance, Canada Pension Plan, and WorkSafe NB related costs). 

o Students must be considered a student at the time of and for the duration of the experience and 

complete all academic requirements of their WIL placement, as required by their faculty or 

program while a student. 

o All wage subsidies awarded up to 50% and paid on by invoice distributed throughout the 

placement. 

 

Eligible Expenses 

Students may qualify for funding to offset barriers associated with Experiential Learning opportunities 

that are not covered by other funding. These expenses are administered on a reimbursement basis with 

the student providing receipts (if requested) to the EL office. 

Eligible expenses include: 

➢ Travel costs  

o Travel will be funded within New Brunswick only. 

o If you are participating in a paid WIL, a maximum of $250 may be awarded to help offset 

travel costs for a student’s placement.   

o If a student is participating in a WIL opportunity and is not being paid for the 

opportunity, a maximum of $500 may be awarded to help offset travel costs for a 

student’s WIL placement. 

o  These costs may include:    

▪ Cost 



▪ A portion of the rent and/or utility costs associated with obtaining a second 

residence to participate in their approved WIL opportunity may be approved on 

a case-by-case review at the discretion of the college.  

o The student must provide documentation verifying the total costs before the allocation 

of funds.  

o Accommodation costs must not already be covered by the employer/partner.  

 

 

➢ Equipment  

o A portion of e




 


